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FOREWORD

1st International Social Sciences Conference on “Emotions in Employee Motivation” organized by the
Management and Organization Association (MANORG) in cooperation with Nevsehir Haci Bektas Veli
University Glilsehir Vocational School of Social Sciences, between the dates of 8" and 9*" February 2023.

The conference aimed to bring together international scientists and researchers from the fields of
economics, business management, organizational sciences, and other social sciences. Different
universities around the world have formed our scientific advisory committee. We received enough
applications, and this gave us the opportunity to select the best ones to reach a higher scientific level.

All articles in this issue were reviewed by two referees from the scientific committee to ensure academic
excellence. | would like to thank all the contributing authors for their devoted work and effort.

| would like to thank all participants for their enthusiasm to contribute to this project and their
willingness to both follow tight deadlines and accept editorial advice; We thank all Scientific and
Organizing Committee members for their patience, support, and tolerance. Special thanks to the panel
speakers and The Rector of our partner university for their tremendous and valuable support. We are
fortunate to have the support of excellent academics and authors. Hope to see you at our next
conference.

Sincerely Yours,
Ertan Glndiz (PhD),
Asst. Prof. of Business Management and Organization

Chairman of The Conference
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ORGUTSEL iLETIiSiM VE ORGUT SAGLIGININ ORGUTSEL GUVEN UZERINDEKIi ETKIiSi
THE EFFECT OF ORGANIZATIONAL COMMUNICATION AND ORGANIZATIONAL
HEALTH ON ORGANIZATIONAL TRUST

Muhammet SEVER *, Dr.Ogr.Uyesi Perihan EREN BANA 2
! istanbul Medipol Universitesi, Meslek Yiiksek Okulu, Agiz ve Dis Saglig1 Programi, Istanbul,
Tirkiye
ORCID: ID/ 0000-0002-2848-2860, msever@medipol.edu.tr
2 Istanbul Yeni Yiizy1l Universitesi, Saglik Hizmetleri Meslek Yiiksekokulu, Tibbi
Dokiimantasyon ve Sekreterlik Programi Istanbul, Tiirkiye
ORCID: 1D/ 0000-0002-5139-5327, perihanbana@gmail.com

OZET

Orgiitsel giiven, calisanlarin drgiitiin i¢inde yarattigi bir unsurdur. Deneyimlere ve iletisime dayanan,
calisanlarin olumlu beklentileri ve iyi niyetleriyle sekillenen bir siire¢ sonucunda olusmaktadir. Orgiitsel
giiven, calisanlarin ve orgiitiin saglig1 icin bilyilk 6nem tasimaktadir. Orgiitsel giivenin diisiik oldugu
kurumlarda is siireclerinde aksamalar ve kopukluklarin olacagi ve iletisimde eksikliklerin goriilecegi
bilinmektedir. Calismanin amaci; saglik kurumunda goérev alan calisanlarin orgiitsel iletisim ile orgiit
saghg algisinin ve orgiitsel giivene iliskin diisiincelerinin degerlendirilmesidir. Calisma, Istanbul ilinde
0zel bir liniversite hastanesinin dort yerleskesinde gorev alan saglik calisanlariyla gergeklestirilmistir. Yiiz
ylize anket yontemiyle yapilan galigmada, 285 saglik calisan1 yer almistir. Calismaya katilan saglik
calisanlariin %73,3’i kadin, %37,9’u 18-25 yas araliginda ve %061,4’i bekardir. Egitim diizeyleri
%19,3’niin lise ve alti, %57,9’unun On lisans ve lisans, %?22,8’i ise yiiksek lisans ve doktora
diizeyindedir. Calisanlarin %25,3’i idari isler, %15,1°1 doktordur. Calismaya katilan saglik ¢aliganlarinin
%38,6’sinin mesleki deneyimi 1-5 yil arasinda, %44,2’sinin ise ¢alismanin yapildigi kurumda g¢alisma
stiresi 1-5 yil arasindadir. Calisanlarin %43,2’sinin aylik ortalama gelirleri 4.500 TL ve altindadir. Anket
formundan elde edilen veri, IBM SPSS 25.0 ve SPSS AMOS 25.0 paket programlari kullanilarak analiz
edilmistir. Yapilan analizler tanimlayici istatistiklerin yani sira agiklayici ve dogrulayici faktér ve
giivenilirlik analizleri, korelasyon ve yapisal esitlik modeli ile gruplar arasi karsilastirmalar yapilmistir.
Analizler yapilmadan ters ifadeler doniistiirilmiistiir. Gruplar arasi karsilastirmalarda basiklik ve ¢arpiklik
degerleri gbz ontinde bulundurularak analiz sekline karar verilmistir (<+1,5). Faktor analizi ig¢in temel
bilesenler analizi olan Varimaks Dondiirme Teknigi kullanilmis ve 6zdegeri 1’den biiylik olan faktorlere
gore degerlendirme yapilmustir. Yapilan yapisal esitlik modeli sonucu 6rgiitsel iletigsimin 6rgiitsel giiven
lizerindeki etkisi 0,76 bulunmustur. Orgiit saghigimnin drgiitsel giiven iizerindeki dogrudan etkisi 0,93 tiir.
Orgiitsel iletisim ile drgiitsel giiven arasinda érgiitsel iletisim ikliminin aracilik rolii 0,62°dir. Orgiit saglig1
ile orgiitsel giiven arasinda orgiitsel iletisimin aracilik rolii 0,60’tir. Orgiit saghgi ile orgiitsel giiven
arasinda Orgiitsel iletisim ikliminin aracilik rolii 0,24’tiir. Bu arastirmada elde edilen bulgular, orgiitsel
iletisimin ve oOrglt saghginin c¢alisanda Orgiitsel gliven duygusunu biiyiikk o6l¢iide arttirdigini
gostermektedir.

Anahtar kelimeler: Orgiitsel iletisim, 6rgiitsel giiven, 6rgiit saghgi, orgiitsel iletisim iklimi.
ABSTRACT

Organizational trust is an element that employees create within the organization. It is formed as a result of
a process based on experiences and communication, shaped by the positive expectations and good
intentions of the employees. Organizational trust is of great importance for the health of employees and
the organization. It is known that there will be disruptions and disconnections in business processes and
deficiencies in communication in institutions where organizational trust is low. Purpose of the study; The
aim of this study is to evaluate the organizational communication and organizational health perception of
the employees working in the health institution and their thoughts on organizational trust. The study was
carried out with healthcare professionals working in four campuses of a private university hospital in
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Istanbul. A face-to-face survey method included 285 healthcare professionals. 73.3% of the health
workers participating in the study are women, 37.9% are between the ages of 18-25 and 61.4% are single.
19.3% of them are at high school or below, 57.9% are at associate and undergraduate level, and 22.8% are
at graduate and doctorate levels. 25.3% of the employees are administrative, 15.1% are doctors. The
professional experience of 38.6% of the health workers participating in the study is between 1-5 years, and
the working period of 44.2% of them is between 1-5 years in the institution where the study is conducted.
The average monthly income of 43.2% of the employees is 4.500 TL or less. The data obtained from the
guestionnaire form were analyzed using IBM SPSS 25.0 and SPSS AMOS 25.0 package programs. The
data obtained from the questionnaire form were analyzed using IBM SPSS 25.0 and SPSS AMOS 25.0
package programs. In addition to descriptive statistics, explanatory and confirmatory factor and reliability
analyses, correlation and structural equation modeling and intergroup comparisons were made. Reverse
expressions were transformed without analysis. In the comparisons between the groups, the analysis
method was decided by considering the kurtosis and skewness values (&It;£1.5). Varimax Rotation
Technique, which is the principal component analysis, was used for factor analysis and evaluation was
made according to the factors with an eigenvalue greater than 1. As a result of the structural equation
modeling, the effect of organizational communication on organizational trust was found to be 0.76. The
direct effect of organizational health on organizational trust is 0.93. The mediating role of organizational
communication climate between organizational communication and organizational trust is 0.62. The
mediating role of organizational communication between organizational health and organizational trust is
0.60. The mediating role of organizational communication climate between organizational health and
organizational trust is 0.24. The findings obtained in this study show that organizational communication
and organizational health greatly increase the sense of organizational trust in employees.

Keywords: Organizational communication, organizational trust, organizational health, organizational
communication climate.



DONGUSEL EKONOMiYi DESTEKLEYEN YENi EKONOMIK YAKLASIMLAR NEW
ECONOMIC APPROACHES TO SUPPORT THE CYCLICAL ECONOMY

Dr.Ogr.Uyesi Gonca YILMAZ
OZET

Iklim krizi ve degisen iklim kosullarmin gevre iizerindeki baskilayici yaklasimi cevresel ve sosyo-
ekonomik kaygilar yaratmig; iklim krizinin iklim acile doniismesi, gezegenin gelecegi adina s6z konusu
hedeflerin ciddiyetle belirlenmesi ve hayata gecirilmesini gerektirmistir. Zaman igerisinde giderek
agirlasan cevre ve iklim krizi, gezegenin ekolojik simirlart iginde kalarak, herkesin refahini saglayacak
farkli ekonomik yaklagimlar1 da ortaya ¢ikarmistir. Bu noktada g¢evresel sorunlara ¢6zliim arayici yeni
ekonomik yaklagimlar ¢evresel siirdiiriilebilirlik ve ekonomik kalkinmaya katkida bulunma potansiyeline
sahip oldugu soylenebilmektedir. S6z konusu ekonomik yaklagimlar hem dongiisel ekonomiye giden
yollarin taglarin1 désemis hem de dongiisel ekonomiyi agiklama noktasinda onun bir parcgasi olmustur. Bu
gergevede, calismada dongiisel ekonomiyi destekleyici yeni ekonomik yaklagimlar olan; Yesil ekonomi,
Mavi ckonomi, Paylasim ekonomisi, Mutluluk ekonomisi, Simit Ekonomisi, Biyoekonomi ve
Biodongiisel ekonomi kavramlari sirasiyla ele alinmig ve teorik bir gergeve olusturulmaya odaklanilmistir.

Anahtar kelimeler: Ekonomik Kalkinma, Dongiisel Ekonomi, Siirdiiriilebilirlik, iklim krizi
ABSTRACT

The climate crisis and the repressive approach of changing climate conditions on the environment have
created environmental and socio-economic concerns; The transformation of the climate crisis into a
climate emergency necessitated the determination and implementation of these targets in the name of the
future of the planet. The environmental and climate crisis, which has become increasingly severe over
time, has revealed different economic approaches that will ensure the welfare of everyone by staying
within the ecological boundaries of the planet. At this point, it can be said that new economic approaches
seeking solutions to environmental problems have the potential to contribute to environmental
sustainability and economic development. The economic approaches in question both paved the way for
the circular economy and became a part of it in terms of explaining the circular economy. In this
framework, in the study, new economic approaches supporting the circular economy; The concepts of
Green economy, Blue economy, Sharing economy, Happiness economy, Bagel Economy, Bioeconomy
and Biocyclical economy are discussed in order and focused on creating a theoretical framework.

Keywords: Economic Development, Circular Economy, Sustainability, Climate crisis
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EXAMINATION OF THE STUDIES CONDUCTED ON IMPRESSION
MANAGEMENT BY CONTENT ANALYSIS METHOD

IZLENIM UZERINDE YAPILAN CALISMALARIN INCELENMESI
ICERIK ANALIZ YONTEMIYLE YONETIM

Nazli Ece BULGUR
ABSTRACT

In the study, it is aimed to examine the postgraduate theses published in the National Thesis Center
between 2002-2022 within the framework of certain parameters. In this direction, 53 postgraduate theses
accessed through the National Thesis Center were evaluated. In particular, the keyword 'impression
management' was included in the search made from the database of the National Thesis Center. In this
context, between 2002-2022, the most postgraduate theses were written between 2018, 2019 and 2021.
When the postgraduate theses are mostly master's theses, Marmara University has the most postgraduate
thesis work on impression management, the department of business administration that has done the most
work in the distribution of postgraduate theses according to the institute departments, when the research
methods used in the studies are examined, it is seen that the quantitative methods are mostly used, and the
postgraduate theses have the title of advisor. When the distribution of impression management is
examined, the teaching staff with the title of associate professor is in the first place in the studies on
impression management, the studies are written at a high rate in state universities, when the distribution
according to the institutes is examined, they are written within the scope of the social sciences institute,
when the postgraduate thesis studies on impression management are evaluated according to the number of
pages, it is between 101-200 pages. It was concluded that the theses with Accordingly, in the distribution
of the sample numbers of the graduate theses, it was seen that the theses with a sample number of 301 or
more took the first place. Regular repetition of the results obtained by the content analysis method and
applying them through different databases within the framework of content analysis will help expand the
scope of impression management studies. In this direction, with the application of different analysis
methods, impression management publications in the international arena will follow the current trends and
will help the development of the field. It is thought that this study, which we discussed in the field of
impression management, can be evaluated in terms of other fields and will be useful in terms of guiding
future studies.

Keywords: Impression management, National Thesis Center, Content analysis
OZET

Calismada 2002-2022 yillar1 arasinda Ulusal Tez Merkezinde yayinlanan lisansiistii tezlerin belirli
parametreler ¢ergevesinde incelenmesi amaglanmaktadir. Bu dogrultuda Ulusal Tez Merkezi iizerinden
ulasilan 53 lisansiistii tez degerlendirilmistir. Ozellikle Ulusal Tez Merkezi veri tabanindan yapilan
aramada 'izlenim yOnetimi' anahtar kelimesi yer aldi. Bu kapsamda 2002-2022 yillar1 arasinda en fazla
lisansiistii tez ¢aligmasi 2018, 2019 ve 2021 yillar1 arasinda yapilmistir. Lisansiistii tezler agirlikli olarak
yiiksek lisans tezi oldugunda Marmara Universitesi izlenim ydnetimi alaninda en fazla lisansiistii tez
calismasina sahipken, isletme boliimii lisansiistii tez ¢alismasina sahip olan tniversitedir. Lisansiistii
tezlerin enstitii anabilim dallarina gére dagiliminda en fazla ¢alismanin yapildigi ¢alismalarda kullanilan
arastirma yontemleri incelendiginde en ¢ok nicel yontemlerin kullanildig1 ve lisansiistii tezlerin danisman
unvanina sahip oldugu goriilmektedir. izlenim ydnetiminin dagilimima bakildiginda izlenim y&netimi ile
ilgili caligmalarda dogent unvanina sahip Ogretim elemanlar1 ilk sirada yer almakta, enstitiilere gore
dagilim incelendiginde devlet iiniversitelerinde yiiksek oranda ¢alismalar yazilmaktadir. incelendiginde,
sosyal bilimler enstitiisii kapsaminda yazildigi, izlenim yOnetimi konulu lisansiistii tez ¢aligmalar1 sayfa
sayilarina gore degerlendirildiginde 101-200 sayfa arasindadir. Buna gore lisansiistii tezlerin 6rneklem
sayilar1 dagiliminda 301 ve iizeri 6rneklem sayisina sahip tezlerin ilk sirayr aldigi goriilmiistiir. Igerik
analizi yontemiyle elde edilen sonuglarin diizenli olarak tekrarlanmasi ve igerik analizi ¢ercevesinde farkli
veri tabanlar1 iizerinden uygulanmasi izlenim ydnetimi g¢aligmalarmin kapsaminin genisletilmesine
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yardimci olacaktir. Bu dogrultuda farkli analiz yontemlerinin uygulanmasi ile uluslararasi arenada izlenim
yOnetimi yayinlar1 giincel trendleri takip edecek ve alanin gelisimine yardimci olacaktir. Izlenim yonetimi

alaninda ele aldigimiz bu ¢aligmanin diger alanlar agisindan da degerlendirilebilecegi ve bundan sonraki
caligmalara yon vermesi agisindan faydali olacag diisiintilmektedir.

Anahtar Kelimeler: Izlenim yénetimi, Ulusal Tez Merkezi, Icerik analizi
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TURKIYE EKONOMISINDE EKONOMIK BUYUMEYI ETKILEYEN MAKROEKONOMIiK
FAKTORLER: SINIR TESTi YAKLASIMI

MACROECONOMIC FACTORS AFFECTING ECONOMIC GROWTH IN THE TURKISH
ECONOMY: BOUNDS TESTING APPROACH

Atilla AYDIN
OZET

1970’li yillarda tiim diinyada yasanan ekonomik krizler, liberal ekonomi politikalarinin tekrar giindeme
gelmesine neden olmustur. Petrol krizi ve sonrasinda yasanan stagflasyon siirecinin asilamamasi
sonucunda basim1 ABD ve Ingiltere’nin ¢ektigi neo-liberalizm siireci, kisa zamanda yayilmistir. Bu
baglamda donemin liderlerine atfen Thatcherizm ve Reaganomics olarak da adlandirilan neo-liberal
anlayis, farkli iilkelerde farkli sonuglar vermistir. Bir yandan liberal ekonomi politikalar1 uygulamaya
konulurken diger yandan da kiiresellesme olgusu diinyaya hakim olmustur. Genel olarak iilke ekonomileri
biiylime siirecine girerken artan gelirlerin paylasimi konusunda sorunlar ortaya ¢ikmis, yoksulluk meselesi
diinyanin giindemine girmistir.

Tiirkiye de 1980 yilinda 24 Ocak Kararlartyla kiiresellesme siirecine eklemlenmis ve liberal ekonomi
politikalarim1 hizla devreye sokmustur. Biiylime modeli olarak ise ithal ikameci model terk edilerek
ihracata dayali biiylime modeli benimsenmistir. Alinan kararlar g¢er¢evesinde Once uluslararasi mal
hareketleri serbestlestirilmistir. I¢ piyasada mal ve hizmet fiyatlari ile faizlerin piyasada arz-talep kosullart
ile olusmasina izin verilmistir. 1989 yilinda ise uluslararasi sermaye hareketleri serbest birakilmis ve
Tiirkiye’nin kiiresellesme siireci tamamlanmistir. 24 Ocak Kararlarinin en biiyiik bagarisi ihracat alaninda
yasanmis 1980’den 1989’a kadar gegen on yilda ihracat bes katina ¢ikmistir. Ancak ihracat hedeflerinin
gerceklestirilmesi ugruna siirekli devaliiasyonlar ve yiiksek enflasyon siireci 1980’lere damgasini
vurmustur. Ayrica igsizlik ve yoksulluk sorunlari ¢éziilememis, kronik hale gelmistir. Finansal krizlere de
acik bir yapiya biirlinen Tiirkiye ekonomisi; 1994, 2000 ve 2001 yillarinda 6nemli krizler yasamuistir.
Ayrica 2008 kiiresel krizinden de etkilenen Tiirkiye ekonomisi, 2018 ddviz krizi ve pandemi siireci
nedeniyle giinlimiizde de kriz kosullarinda bulunmaktadir. S6z konusu kriz donemlerinde Tirkiye
ekonomisi, negatif bilylime oranlariyla kars1 karsiya kalmistir.

Bu calismanin amaci, 1980 yili sonrasinda Tiirkiye’de ekonomik biiylimeyi etkileyen makroekonomik
degiskenlerin belirlenmesidir. Bu baglamda bagimsiz degisken olarak ihracat, issizlik ve enflasyon
degiskenleri ele alinmigtir. Calismada ARDL analizi yontemi kullanilmigtir. Caligmanin sonucunda
degiskenlerin es biitiinlesme iliskisi iginde oldugu belirlenmistir. Ayrica uzun dénem parametreleri tahmin
edilmis ve bagimsiz degiskenlerin {igiiniin de ekonomik biiyiime lizerinde negatif etkiye sahip oldugu
sonucuna ulagilmistir. Ancak ihracat degiskenine iligkin parametre istatistiksel olarak anlamsiz
bulunmustur. Son olarak hata diizeltme modeli kurulmus ve kisa déonem sapmalarin uzun dénemde
ortadan kalktig1 tespit edilmistir.

ABSTRACT

The economic crises experienced all over the world in the 1970s caused liberal economic policies to come
to the fore again. As a result of the oil crisis and the subsequent stagflation process, the neoliberalism
process, led by the USA and England, spread in a short time. In this context, the neoliberal understanding,
also called Thatcherism and Reaganomics, about the leaders of the period, gave different results in
different countries. On the one hand, liberal economic policies were put into practice, on the other hand,
the phenomenon of globalization dominated the world. In general, while the economies of the countries
entered the growth process, problems arose about the sharing of increasing incomes, and the issue of
poverty entered the world's agenda.

In 1980, Turkey joined the globalization process with the 24 January Decisions and quickly put into effect
its liberal economy policies. As the growth model, the import substitution model was abandoned, and the
export-based growth model was adopted. International goods movements were liberalized within the
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framework of the decisions taken. Goods and services prices and interests in the domestic market can be
determined by supply-demand conditions in the market. In 1989, international capital movements were
released, and Turkey's globalization process was completed. The biggest success of the January 24
Decisions was experienced in the field of exports, and in the ten years from 1980 to 1989, exports
increased fivefold. However, the constant devaluations and high inflation process for the sake of achieving
export targets left their mark on the 1980s. In addition, the problems of unemployment and poverty have
not been resolved and have become chronic. The Turkish economy, which has become open to financial
crises; It experienced significant crises in 1994, 2000 and 2001. In addition, the Turkish economy, which
was also affected by the 2008 global crisis, is still in crisis conditions today due to the 2018 currency crisis
and the pandemic process. During these crisis periods, the Turkish economy faced negative growth rates.

The aim of this study is to determine the macroeconomic variables affecting economic growth in Turkey
after 1980. In this context, export, unemployment, and inflation variables are considered as independent
variables. ARDL analysis method was used in the study. As a result of the study, it was determined that
the variables were in a cointegration relationship. In addition, long-term parameters were estimated, and it
was concluded that all three of the independent variables had a negative effect on economic growth.
However, the parameter related to the export variable was found to be statistically insignificant. Finally,
the error correction model was established, and it was determined that the short-term deviations
disappeared in the long-term.
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KURUMSAL iTiBAR VE PERFORMANS ILiSKiSINDEN HAREKETLE CALISANIN
PERFORMANSINI VE MESLEKI ESENLiIGINi ARTTIRMAYA YONELIK ONERILER

SUGGESTIONS FOR INCREASING THE PERFORMANCE AND PROFESSIONAL WELL-
BEING OF EMPLOYEES BASED ON THE RELATIONSHIP BETWEEN CORPORATE
REPUTATION AND PERFORMANCE

Dog.Dr. Mehtap ARACI KAZICI*
Hiiseyin YILMAZ?

! Dog. Dr., Nevsehir Hac1 Bektas Veli Universitesi, Giilsehir Sosyal Bilimler Meslek Yiiksek Okulu,
Yénetim ve Organizasyon Boliimii, insan Kaynaklar1 Y&netimi Programi, aracimehtap@gmail.com.
2 Nevsehir Haci Bektas Veli Universitesi, Sosyal Bilimler Enstitiisii, Isletme Anabilim Dali Tezli Yiiksek
Lisans Ogrencisi, hyilmaz6886@hotmail.com

OZET

Bir isletmenin sektorde olusturdugu giivenin toplam pazar degeri igindeki katki payinin, o isletmenin
kurumsal itibarin1 olusturdugu soylenebilir. Bugiine kadar yapilan pek c¢ok arastirma gdstermistir ki,
kurumsal itibarin 6nemli paydaslarindan birisi olan calisanlarin bireysel performanslari, calistiklart
kurumlara iligkin kurumsal itibar algilarina gore sekillenebilmekte, yiliksek kurumsal itibar algisi, yiiksek
performans ile pozitif yonde iliskilendirilmektedir. Bu ¢alismanin amaci, literatiirde yer alan ve bahsedilen
iliskiyi dogrulayan arastirma sonuglarindan da hareketle, isletmelere ¢alisanin performansini ve mesleki
esenligini arttirma yoniindeki ¢abalarina katkida bulunmasi muhtemel Oneriler sunmaktir. Bu 6nerilerin
ortaya konmasinda, bu konuda yapilmis pek ¢ok aragtirmada bagvuruldugu goriilen, Charles J. Fombrun
ve ekibi tarafindan gelistirilmis kurumsal itibar 6lgegini olusturan 28 ifadenin isletmeler i¢in rehber
niteligi tasiyabilecegi, her ifadenin pratikte karsiligi sayilacak isletme c¢abalarinin, kurumsal itibari
arttirirken ¢alisan performansini ve ¢alisma ortamindaki iyilik halini yani mesleki esenligini de arttiracagi
diisiincesinden hareket edilmistir. Calismanin amaci dogrultusunda; her bir ifadenin performansla iliskisini
ortaya koyan literatiir bilgilerinden yararlanilmig, teorik ¢erceve kapsaminda kurumsal itibar ve
performans artig1 arasinda kurulan iliski ¢alisanin psikolojisini de dikkate alan 6zgilin bir bakis agis1 ile
yorumlanmis, bu sayede literatiir bulgularina giincel bir bakis agisi kazandirmak ve konuya iliskin
literatiiriin ileriye taginmasina katkida bulunmak hedeflenmistir.

Anahtar Kelimeler: Kurumsal itibar, Performans, Mesleki esenlik, Caligan psikolojisi
ABSTRACT

It can be said that the contribution share of the trust created by an enterprise in the sector within the total
market value constitutes the corporate reputation of that enterprise. Many studies conducted to date have
shown that; the individual performances of employees, who are one of the important stakeholders of
corporate reputation, can be shaped according to their perceptions of corporate reputation regarding the
institutions they work for, and high corporate reputation perception is positively associated with high
performance. The aim of this study is to present suggestions that may contribute to the efforts of the
enterprises to increase the performance and professional well-being of the employees, based on the
research results in the literature and confirming the mentioned relationship. In putting forward these
suggestions, 28 statements that make up the corporate reputation scale developed by Charles J. Fombrun
and his team, which are seen to be used in many studies on this subject, can serve as a guide for
businesses, and each statement can be considered as the practical equivalent of business efforts, increasing
corporate reputation while increasing employee performance and working environment. It has been acted
on the idea that it will also increase the well-being, that is, the professional well-being. In line with the
purpose of the study; Literature information revealing the relationship between each expression and
performance was used, and the relationship between corporate reputation and performance increase within
the scope of the theoretical framework was interpreted with a unique perspective that also takes into
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account the psychology of the employee, in this way, to bring a current perspective to the literature
findings and contribute to the development of the literature on the subject. aimed to be.

Key Words: Corporate reputation, Performance, Professional Well-being,Psychology of the employee
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ALGILANAN ORGUTSEL DESTEK VE KARIYER TATMINI iLISKiSININ YAPISAL
ESITLIK MODELI ILE INCELENMESI: BiR ALAN ARASTIRMASI

EXAMINING THE RELATIONSHIP OF PERCEIVED ORGANIZATIONAL SUPPORT AND
CAREER SATISFACTION WITH THE STRUCTURAL EQUALITY MODEL: A FIELD
RESEARCH

Buket SEZER
OZET

Toplumsal ve ekonomik sistemin bag aktorleri orgiitlerdir. Ortak bir amag¢ dogrultusunda bir araya gelen
insanlarin, amaglaria ve hedeflerine ulagsmasi, bu orgiitlerde yer alan insanlarin kendilerinden beklenilen
performansi gostermesine baglanmaktadir. Halbuki tek basma bireylerin kisisel ¢abalari, yetenekleri ya da
potansiyelleri bir isin basarilmasi konusunda yetersiz kalabilmektedir. Dolayisiyla her bir calisanin
orgiitiiniin destegini arkasinda hissetmesi onem arz etmektedir. Orgiitiin destegini alan ¢alisan, kendisinin
degerli oldugu algisina sahip olacagindan, orgiitiine daha fazla katki saglamaya calisacaktir. Caliganda
olusan olumlu bir orgiitsel destek algisi varliginin sonucunda, ¢alisanda isine ve orgiitiine karsi olumlu bir
bakis agisi olustugu, duygusal baglhilik ve ise adanmighiginin arttigi, performans ve is tatmininde artig
oldugu belirtilmektedir. Kariyer, kiginin tiim is rolleri ile ilgili deneyimlerinin zaman iginde gelisen
dizileridir. Kariyer, ayrica profesyonellerle veya oOrgiitsel hiyerarsiler yoluyla ilerlemenin 6tesinde,
psikolojik tatmin de saglayabilen bir siire¢ olarak goriilmektedir. Kariyer tatmini ise, bireylerin ig
deneyimi ve tecriibeleri neticesinde ortaya ¢ikan memnuniyet diizeyi olarak kabul edilir. Bireyin
kariyerinde elde ettigi basarty1, 6znel olarak degerlendirmesi sonucu vardigi olumlu psikolojik bir yargi,
olumlu bir izlenimdir. Calisanlarin orgiitsel ihtiyaglar1 ve hedeflerinin karsilandigi Olgiide, kariyer
tatminlerinin arttig1 belirtilmektedir. Dolayisiyla, algilanan 6rgiitsel destegin, bireysel kariyer hedeflerine
ulasilmasini kolaylastirdigi i¢in kariyer tatmininin giiglii bir yordayicisi oldugu kabul edilmektedir. Bu
calismanin amaci, algilanan Orgiitsel destegin kariyer tatmini {izerinde bir etkisinin olup olmadigim
incelemektir. Bu amag¢ dogrultusunda, TRC1 bélgesinde (Gaziantep, Kilis ve Adiyaman illeri) gorev
yapan Ogretmenler arastirma evreni olarak belirlenmistir. Arastirma verilerinin toplarken evrenin
tamamina ulasmadaki maliyet ve zamansal kisitliliklardan kolayda ornekleme ve kartopu drnekleme
yontemlerinin birlikte kullanilmasina karar verilmistir. Google Formlar {izerinden olusturulan anketler,
WhatsApp uygulamasi iizerinden arastirma evreninde yer alan 6gretmenlere gonderilmistir. Gondlliilik
esasina dayali olarak yiiriitiilen veri toplama siireci boyunca elde edilen anket sayis1 447 olmustur. Alan
aragtirmasi sonucu elde edilen veriler {izerinde giivenilirlik, aciklayic1 (AFA) faktor analizi, dogrulayict
faktor (DFA) analizi, korelasyon ve Yapisal Esitlik Modeli analizleri yapilmistir. Yapilan analizler
sonucunda algilanan orgiitsel destek ve kariyer tatmini arasinda anlamli ve pozitif yonde iligki oldugu
gozlemlenmistir. Ayrica algilanan orgiitsel destegin, kariyer tatmininin bir yordayicisi oldugu sonucuna
ulastlmistir.

Anahtar Kelimeler: Orgiitsel Destek, Orgiitsel Destek Algisi, Kariyer, Kariyer Tatmini
ABSTRACT

The main actors of the social and economic system are organizations. The achievement of the goals and
objectives of the people who come together for a common purpose depends on the performance expected
of the people in these organizations. However, the personal efforts, abilities or potentials of individuals
alone may be insufficient to achieve a job. Therefore, it is important for each employee to feel the support
of the organization behind them. The employee who receives the support of the organization will have the
perception of being valuable and will try to contribute more to the organization. It is stated that as a result
of the existence of a positive perception of organizational support in the employee, a positive perspective
is formed in the employee towards his work and organization, emotional commitment and work dedication
increase, and performance and job satisfaction increase. Careers are the sequences of one's experiences
with all job roles that evolve over time. Career is also seen as a process that can provide psychological
satisfaction beyond advancement with professionals or through organizational hierarchies. Career
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satisfaction, on the other hand, is accepted as the level of satisfaction that emerges because of the work
experience and experience of individuals. A positive psychological judgment is a positive impression,
because of the subjective evaluation of the success of the individual in his career. It is stated that to the
extent that the organizational needs and goals of the employees are met, their career satisfaction increases.
Therefore, perceived organizational support is a strong predictor of career satisfaction, as it facilitates the
achievement of individual career goals. The aim of this study is to examine whether perceived
organizational support influences career satisfaction. For this purpose, teachers working in the TRC1
region (Gaziantep, Kilis and Adiyaman provinces) were determined as the research universe. While
collecting the research data, it was decided to use convenience sampling and snowball sampling methods
together because of the cost and time constraints in reaching the entire universe. Questionnaires created
through Google Forms were sent to teachers in the research universe via WhatsApp application. The
number of questionnaires obtained during the data collection process, which was carried out on a
voluntary basis, was 447. Reliability, explanatory (EFA) factor analysis, confirmatory factor (CFA)
analysis, correlation and Structural Equation Model analyzes were performed on the data obtained because
of the field research. As a result of the analysis, it was observed that there is a significant and positive
relationship between perceived organizational support and career satisfaction. In addition, it was
concluded that perceived organizational support is a predictor of career satisfaction.

Keywords: Organizational Support, Perception of Organizational Support, Career, Career Satisfaction
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DONUSUMCU LIDERLIK iLE ORGUTSEL BAGLILIK iLiSKiSi: HIZMET SEKTORU
CALISANLARI iLE YAPILAN BiR UYGULAMA

THE RELATIONSHIP BETWEEN TRANSFORMATIONAL LEADERSHIP AND
ORGANIZATIONAL COMMITMENT: AN APPLICATION WITH EMPLOYEES OF SERVICE
SECTOR

Dr.Ogr.Uyesi Sibel AYBAR (Ph. D.)
OZET

Gecmisten gilinlimiize Orgiitler, orgiitlerin yapilar1 ve yonetim bicimleri siirekli degisim gostermektedir.
Insan giiciiyle yiiriitiilen bu siirec, teknolojinin hizla gelismesi ve hizlanan bilgi akis1 ile bilgiye ulasmay1
daha da kolaylastirmistir. Bu gelisim siireci rekabetin bireysellesmesinin Otesine gegmis ve oOrgiitsel
rekabet siirecini baglatmistir. Toplumun ve Orgiitlerin temelini olusturan ¢alisanlarin fikirlerini dikkate
almak, icinde bulunduklari orgiitte iiretkenliklerini ve mutluluklarini artirmak gerekmektedir. Yonetici ve
yonetsel davranis, organizasyonun genel performansini iyilestirecek olan bu durumlarin taleplerini
kargilamada stratejik bir rol oynamaktadir. Bu baglamda yoneticilik ve liderlik yaklagimi son derece
onemlidir Liderlik kavrami 20. Yiizyilin sonlarindan itibaren yeni yaklasimlarla gelisimini siirdiirmeye
devam etmektedir. Bu yeni liderlik bi¢imlerinden biri de doniistimcii liderdir. Doniisiimcii lider, kurum
icindeki diger bircok faaliyette oldugu gibi, ¢alisanlarin yeni bir doniisiim siireci icerisine girmelerinde,
motive edilmesinde ve kontrol edilmesinde etkin rol oynamaktadir. Bu agidan yoneticiler doniigimcii
liderlik tutum ve davraniglarini benimseyerek calisanlarin  Orgiite olan baghliklarint arttirmak
sorumluluguna sahiptirler denilebilir. Baghlik diizeyi yiiksek olan kisiler, kurumlarina olan aidiyet
duygularmin gelismesi yoluyla iglerini bir sonraki asamaya tasiyacak ve orgiitiin hedeflerine ulagmasini
saglayacaktir. Bu ¢alismada doniisiimcii liderligin orgiitsel bagliligr etkileyip etkilemedigi arastirilmistir.
Bu amagla, doniisiimcii liderlik ve orgiitsel baglilik kavramlar: teorik bir ¢er¢evede irdelenmis ve bu iki
kavram arasindaki iliski kurulmaya calisilmistir. Ozellikle déniisiimcii bir lider olunmas1 ve buna kars
orgiitte ¢alisan bireyin kuruma baglilik duymasi karsilikli olumlu bir etkilesimi beraberinde getirmektedir.
Calismada doniisiimcii liderligin orgiitsel baglilik ile olan iliskisi hizmet sektorii ¢alisanlari baglaminda
aragtirilmaya c¢alisilmistir ki bu iki kavram arasindaki iliski, hizmet sektdriinde calisan personeller ile
gergeklestirilen anketlerle detaylandirilmistir. Yapilan anketler doniisiimcii liderlik ile orgiitsel baglilik
arasinda pozitif yonde bir iligkinin varligimi géstermektedir. Doniisiimcii bir lider, galisanlarin kendilerini
stirekli gelistirmek ve iyilestirmek yoniinde ¢aba harcamalarina destek olarak kurumlarina aidiyet duygusu
icerisine girmelerine olanak hazirlarken bu psikolojik yapi1 igerisinde orgiite baghilik gelistirmeleri
durumunun meydana geldigi dikkati ¢ekmektedir.

Anahtar Kelimeler: Déniisiimcii Liderlik, Orgiitsel Baghlik, Hizmet Sektorii Calisanlart
ABSTRACT

From past to present, organizations, their structures and management styles are constantly changing. This
process, which is carried out with human power, has made it easier to reach information with the rapid
development of technology and accelerated information flow. This development process went beyond the
individualization of competition and started the organizational competition process. It is necessary to take
into account the ideas of the employees who form the basis of society and organizations, and to increase
their productivity and happiness in the organization they are in. Manager and managerial behavior play a
strategic role in meeting the demands of these situations, which will improve the overall performance of
the organization. In this context, management and leadership approach is extremely important. The
concept of leadership has continued to develop with new approaches since the end of the 20" century. One
of these new leadership styles is the transformational leader. The transformational leader, like many other
activities within the organization, plays an active role in motivating and controlling the employees in a
new transformation process. In this respect, it can be said that managers have the responsibility of
increasing the commitment of employees to the organization by adopting transformational leadership
attitudes and behaviors. People with a high level of commitment will take their business to the next level
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through the development of their sense of belonging to their institutions and enable the organization to
achieve its goals. In this study, it was investigated whether transformational leadership affects
organizational commitment. For this purpose, the concepts of transformational leadership and
organizational commitment were examined in a theoretical framework and the relationship between these
two concepts was tried to be established. Being a transformational leader and the individual’s commitment
to the organization brings along a positive interaction. In the study, the relationship between
transformational leadership and organizational commitment was tried to be investigated in the context of
service sector employees, and the relationship between these two concepts was detailed with surveys
conducted with personnel working in the service sector. Surveys show that there is a positive relationship
between transformational leadership and organizational commitment. While a transformational leader
prepares the opportunity for employees to enter into a sense of belonging to their institutions by
supporting their efforts to constantly improve and improve themselves, it is noteworthy that within this
psychological structure, they develop commitment to the organization.

Keywords: Transformational Leadership, Organizational Commitment, Service Industry Employees
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LiDERLERIN ENNEAGRAM BIiLGIiSININ ORGUT YARATICILIGINA ETKIiSi
THE EFFECT OF ENNEAGRAM INFORMATION ON LEADERS AND
ORGANIZATIONAL CREATION
Nursefa KESKIN
Dr.Ogr.Uyesi Ertan GUNDUZ (Ph.D.)

OZET

Liderlerin temel ozelliklerinin ydnetim, organizasyon, is ve liderlik gelistirme disiplinlerindeki etkisi
merak konusudur. Liderligin giiniimiize kadar yapilmis binlerce tanimi bulunmaktadir. Neden liderlikle
ilgili ortak temel nitelikleri tanimlamak bu kadar c¢ok farklilik igermektedir ve neden tanimlamalar
onemlidir? Bu noktada liderlerin rolleri devreye girmektedir. Liderler rolleri geregi biiyiik sorumluluklar
istlenirler. Etkili liderler, yasal sorumluluklarinin 6tesinde, sorumluluklarint kurum ve calisanlarin
duygusal esenligi igin bilir. Insanlarin temel kisisel 6zelliklerini, duygusal algilarini, egolarini, giin iginde
bile farklilagabilen duygu durumlarini yonetmek, kisaca c¢alisanlarin temel Ozelliklerini Orgiit igin
saglayacagl avantajlara yonlendirmek orgiit yaraticiliginda ¢iktilar olusturmada onemli rol oynar. Bu
calismada Enneagram bilgisinin liderlerin, kendi temel 6zellikleri ve bunu algilama ve yonetiminin yani
sira insan kaynaklarimin verimliliginde temel kisisel yeteneklerin etkin kullaniminin orgiit yaraticilig
arasindaki iligki tizerinde durulmustur.

Anahtar Kelimeler: Yaraticilik, Enneagram, Degisim, Lider, Liderlik.
ABSTRACT

The effect of the basic characteristics of leaders in management, organization, business, and leadership
development disciplines is a matter of curiosity. There are thousands of definitions of leadership made so
far. Why is there so much variation in defining common core qualities of leadership, and why are
definitions important? At this point, the roles of leaders come into play. Leaders take on great
responsibilities due to their roles. Effective leaders know their responsibilities beyond their legal
responsibilities for the emotional well-being of the organization and employees. Managing people’s basic
personal characteristics, emotional perceptions, egos, and emotional states that can differ even during the
day, in short, directing the basic characteristics of employees to the advantages they will provide for the
organization plays an important role in creating outputs in organizational creativity. In this study, the
relationship between Enneagram knowledge, leaders’ own basic characteristics and their perception and
management, as well as the effective use of basic personal skills in the productivity of human resources,
and organizational creativity are emphasized.

Keywords: Creativity, Enneagram, Change, Leader, Leadership.
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YOGANIN OKUL ONCESi DONEM COCUKLARI UZERINDE PSIKOLOJIK, DUYUSSAL,
FiZIKSEL ETKIiSI

PSYCHOLOGICAL, EMOTIONAL AND PHYSICAL EFFECTS OF YOGA ON PRESCHOOL
CHILDREN

Cansu ORHAN
Diizagag Istiklal ilkokulu/ Duzagac Istiklal Primary School
OZET

Bu arastirmanin amaci; yoganin okul oncesi donem cocuklari lizerindeki psikolojik, fiziksel ve duyusal
etkisini tespit etmektir. Calisma 2022-2023 egitim 6gretim yilinda Afyonkarahisar ili Sinanpasa il¢esine
bagh bir kasabada yapilmistir. Uygulama kasabanin ilkokulu biinyesinde yer alan anasinifina kaydi olan
14 dgrenci ile gergeklestirilmistir. Ogrencilerle bir dénem boyunca her sabah ders &ncesi cocuk yogasi
yapilmustir. Verileri toplamak i¢in ¢ocuklara enformel bir degerlendirme olan sistematik gbzlem y6ntemi
kullanilmigtir. Okulda yapilan yoga ¢aligmalari ile gocuklara baglangi¢ seviyesi ¢ocuk yogasi hareketleri
Ogretilmistir. Aragtirmaci tarafindan on test olarak yogaya baslamadan once c¢ocuklarin gelisimsel
ozellikleri gozlem defterine not edilmistir. Yoga calismalar1 basladiktan sonra ¢ocuklarda bilissel, duyusal
ve psiko-motor agidan ne tiir degisimlerin oldugu her ay gézlem defterine not edilmistir. Donem sonunda
yoganin ¢ocuklarin 6grenme becerilerine katkisinin oldugu gozlemlenmistir. Arastirma sonucunda ¢ocuk
yogasina diizenli katilan &grencilerin etkinliklerde daha aktif oldugu gozlemlenmistir. Ozellikle sessiz,
pasif, kendini ifade etmekte zorlanan &grencilerin kendine olan giliveninin arttigl, duygularini toplum
icinde ¢ekinmeden daha kolay ifade edilebildigi gozlemlenmistir. Fazla hareketli, yerinde duramayan
Ogrencilerin ise enerjilerini daha dogru yone yoneltmeleri ve odaklanmalarindaki problemin kalktigi
gozlemlenmistir. Ayrica c¢ocuklarin oyunlarda bedenini daha iyi tamidigi, hayal giiciliniin farkina
varabildigi, yaraticiligini da etkinliklere dahil edebildigi saptanmustir.

Anahtar Kelimeler: Okul Oncesi, yoga, gdzlem
ABSTRACT
The purpose of this research is to determine the psychological, physical and affective effects of yoga

on preschool children. The study was carried out in a town connected to the Sinanpasa district of
Afyonkarahisar province in the 2022-2023 academic year. The application was carried out with 14
students enrolled in the kindergarten in the town’s primary school. Children’s yoga was practiced with the
students every morning before the lesson for a semester. systematic observation method was used.

Children’s yoga exercises at the beginner level were taught to children through yoga exercises at school.
As a pre-test, the researcher noted the developmental characteristics of children in the observation book
before starting yoga. At the end of the semester, it was observed that yoga contributed to the learning
skills of children. As a result of the research, it has been observed that the students who regularly
participate in children’s yoga are more active in the activities. It has been observed that the self-
confidence of the students who are especially quiet, passive and have difficulty in expressing themselves
increase, and they can express their emotions more easily without hesitation in the society. It has been
observed that the problem in their focus has been removed. It has also been determined that children can
get to know their bodies better in games, realize their imagination, and include their creativity in activities.

Keywords: Preschool, yoga, observation
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THE NEWLY FORMED FAMILY STRUCTURES WHERE THE BALANCE OF POWER IS
ALMOST EQUAL

GUC DENGELERININ NEREDEYSE ESiT OLDUGU YENi OLUSAN AiLE YAPILARI
Fatma KAVAK

Istanbul University of Commerce, Institute of Social Sciences, Master's Program of Family Counseling
and Education

ABSTRACT

The change in the world of women, together with education and work life, has led to the need to revise
their roles in family and business life. A large part of the formulation of the man as the head of the house
who brings bread to the house and the woman as the lady of the house has changed. While the place of
women in social roles has changed, it has resulted in a role shift in men. Today's woman, who now,
produces, earns money, and does not need anyone else to sustain her life, is now experiencing other
problems. The balancing of new identities is one of the important problems of today's women. Therefore,
these new multiple statuses of women constitute the main source of the problems they experience in
family roles and business life. Obligations in business life and domestic responsibilities have become the
necessity of today's women to overcome at the same time. The woman now needs to be able to stand in the
same place as the man in business life and to maintain a balance at home as a wife, mother, and lady of the
house. Considering that the Turkish family structure comes from the patriarchal society, undertaking all
the responsibilities of housework, business life and childcare consumes women. The woman in the
patriarchal order has taken full responsibility of the house and has no connection with foreign affairs. The
woman does not have a say in the name of the man's money and savings. In housework, on the other hand,
there is almost no mentioning of man's responsibility or job sharing. However, business life and economic
power are no longer in a structure dominated by men, so domestic responsibilities should not be left to
women as a conjuncture. This study has been carried out in order to determine how the economic power
brings the man one step forward in marriage and the domination of women with the "right" given by this
power, in the newly formed family structures where the balance of power is almost equal. In the family
structure of working couples, the fact that the female profile gains material importance and its
effectiveness increases, is reflected in the family roles in the social memory. How women's bringing
money to the house changes the balance and how it affects family integrity are among the questions
sought to be answered in the research.

Keywords: Women, Working women, Economic Freedom, Roles in the Family
OZET

Kadinlarin diinyasindaki degisim, egitim ve ¢alisma hayatiyla birlikte aile ve is hayatindaki rollerini de
gbzden gecirme ihtiyacin1 dogurmustur. Eve ekmek getiren evin reisi olan erkek, evin hanimi olan kadinin
formiilasyonunun biiyiik bir kismi degismistir. Kadinin toplumsal rollerdeki yeri degisirken, erkeklerde de
rol kaymasina neden olmustur. Artik iireten, para kazanan, hayatin1 idame ettirebilmek i¢in bagkasina
ihtiyag duymayan giiniimiiz kadim artik bagka sorunlar yasiyor. Yeni kimliklerin dengelenmesi giiniimiiz
kadininin 6nemli sorunlarindan biridir. Dolayisiyla kadinlarin bu yeni ¢oklu statiileri, aile rollerinde ve is
hayatinda yasadiklar1 sorunlarin temel kaynagmi olusturmaktadir. Is hayatindaki zorunluluklar ve ev igi
sorumluluklar giinlimiiz kadminin ayni zamanda iistesinden gelmesi gereken bir zorunluluk haline
gelmistir. Kadinin artik is hayatinda erkekle ayni yerde durabilmesi, evin esi, annesi ve hanimi olarak
evde dengeyi saglayabilmesi gerekiyor. Tiirk aile yapisimin ataerkil toplumdan geldigi diistiniliirse ev
islerinin, i hayatinin ve c¢ocuk bakiminin tiim sorumluluklarini iistlenmek kadinlar1 tiiketmektedir.
Ataerkil diizende kadin evin tim sorumlulugunu tstlenmistir ve dis iligkilerle ilgisi yoktur. Erkegin parasi
ve birikimi adina kadinin s6z hakki yoktur. Ev islerinde ise erkegin sorumlulugundan, is paylasimimdan
neredeyse hi¢ bahsedilmez. Ancak is hayat1 ve ekonomik gii¢ artik erkeklerin egemen oldugu bir yapida
olmadig1 ic¢in ev i¢i sorumluluklar konjonktiir olarak kadinlara birakilmamalidir. Bu ¢alisma, giic
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dengesinin neredeyse bozuldugu yeni kurulan aile yapilarinda, ekonomik giiciin evlilikte erkegi nasil bir
adim one cikardigimi ve bu giiclin verdigi "esit hak" ile kadma tahakkiimiinii belirlemek amaciyla
yapilmigtir. Calisan ciftlerin aile yapisinda kadin profilinin maddi 6nem kazanmasi ve etkinliginin artmasi,
toplumsal hafizadaki aile rollerine de yansimaktadir. Kadinlarin eve para getirmelerinin dengeleri nasil
degistirdigi ve aile biitlinliglinii nasil etkiledigi aragtirmada cevap aranan sorular arasinda yer aliyor.

Anahtar Kelimeler: Kadin, Calisan kadin, Ekonomik Ozgiirliik, Ailedeki Roller
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ZEKA OYUNLARININ iLKOKUL 4.SINIF OGRENCILERININ MATEMATIK
TUTUMLARINA OLAN ETKIiSi

ELEMENTARY SCHOOL OF BRAIN TEASERS THE IMPACT OF 4™ GRADE CLASSROOM
STUDENTS ON MATHEMATICS ATTITUDES

Seyma Berna IRGIN
Gebeceler ilkokulu/ Gebeceler Primary School
OZET

Bu arastirmanin amaci zeka oyunlarinin ilkokul 4.sinif 6grencilerinin matematik dersine karsi tutumlarina
olan etkisini tespit etmektir. Calisma 2022-2023 egitim 6gretim yilinda Afonkarahisar ilindeki bir koy
okulunda yapilmigtir. Uygulama okulda agilan zekd oyunu kursuna katilan 16 tane 4.sinif 6grenci ile
gerceklestirilmistir. Ogrencilere 4 ay boyunca haftada 8 saat zekd oyunu oynatilmistir. Verileri toplamak
icin ‘Matematik Becerileri Tutum Olgegi’ kullanilmistir. Arastirmada on test-son test arastirma
modelinden yararlanilmigtir. Ayrica arastirmaci giinliiklerinden faydalanilmistir. Okulda agilan zeka
oyunlar1 kursu ile 4 ay boyunca 6grencilere gesitli zeka oyunlart 6gretilmistir. Bunlar: equlibrio, pentago,
reversi, mangala, gbitz, kiire, goblet, koridordur. Biitiin 6grenciler 8 oyunu da 6grenmistir. ‘Matematik
Becerileri Tutum Olgegi’ zeka oyunlari kurs dncesi ve sonrasi gruba uygulanmistir. Arastirmaci tarafindan
ogrenciler hem matematik dersinde hem de zekd oyunlar1 dersinde Ogrenciler gézlemlenerek sonuglar
gozlem defterine yazilmistir. 4 ay sonunda zeka oyunlar1 kursuna katilan 6grencilerin matematik dersine
tutumlarinda anlamli artis gézlemlenmistir. Arastirma sonucunda zeka oyunlar1 6grencilerde matematik
dersine ilgi, istek ve tutumun artmasini sagladigi bulunulmustur. Zeki dgrenciler oyunlar1 hizla kavrayip,
daha basaril1 olsa da zaman i¢inde ders basarisi iyi olmayan dgrencilerde oyunlar1 gayet iyi oynayabilir
hale gelmislerdir. Bu sayede grupta ders basarisi iyi olmayan 6grenciler de basar1 duygusunu tatmistir. Bu
da ogrencilerin kendine giiven duygusu geligsmistir. Matematik dersine karsi kaygi diizeyleri azalmis,
derse ilgileri artmigtir. Gruptaki 6grenciler matematik dersini daha sever hale gelmislerdir. Ders basarisi
iyl olmayan Ogrencilerin dahi tahtada soru ¢ozme kaygilar1 azalmig, problem ¢ézmekten zevk almaya
baglamiglardir. Problem ¢6zme becerileri gelismistir. Her oyunun farkli kurali olmasi, 6grencilerin bunlar
ogrenmeleri, uygulamalari, zamanla onlar1 oyunlarla ilgili bambagka stratejiler gelistirmeye yoneltmistir.
Ayrica Ogrencilerin zekd oyunlari iizerinde yogunlasmasi neticesinde, 0Ogrencilerin dikkat ve
konsantrasyon diizeylerinde artig yasanmis, odaklanma sorunlarinda azalma goriilmiistiir.

Anahtar Kelimeler: zeka oyunlari, zeka oyunlari kursu, matematik tutumlari, ilkokul
ABSTRACT

The purpose of this research is to investigate the effects of intelligence games on elementary school 4%
grade to determine the effect of classroom students on their attitudes towards mathematics course. The
study was conducted in a village school in Afonkarahisar province in the 2022-2023 academic year.
Application 4 of the 16 who participated in the intelligence game course opened at the school. The class
was conducted with the student. The students were played intelligence games for 8 hours a week for 4
months. The ‘Mathematics Skills Attitude Scale’ was used to collect the data. Pre- test-post-test research
model was used in the research. In addition, the researcher’s diaries were used. With the intelligence
games course opened at the school, various intelligence games were taught to the students for 4 months.
These are: equlibrio, pentago, reversi, mangala, gbitz, sphere, goblet, corridor. All students have learned
all 8 games. The "Mathematics Skills Attitude Scale’ intelligence games were applied to the group before
and after the course. Students were observed by the researcher both in the mathematics lesson and in the
intelligence games lesson and the results were written in the observation book. At the end of 4 months, a
significant increase was observed in the attitude of the students participating in the intelligence games
course to the mathematics course. As a result of the research, it has been found that intelligence games
increase interest, desire, and attitude to mathematics lesson in students. Intelligent students quickly grasp
the games and, although they are more successful, they have become able to play the games very well in
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students whose course success is not good over time. In this way, students whose course success was not
good in the group also experienced the feeling of success. This has also developed the students’ sense of
self- confidence. Their anxiety levels towards the mathematics lesson decreased and their interest in the
lesson increased. The students in the group have become fonder of math class. Even the students whose
course success was not good, their anxiety about solving questions on the blackboard decreased and they
started to enjoy solving problems. Problem solving skills have improved. The fact that every game has
different rules, students learn them, practice them, and over time, it has led them to develop completely
different strategies related to games. In addition, because of the students’ concentration on intelligence
games, there was an increase in students’ attention and concentration levels, and a decrease in focus
problems was observed.

Keywords: intelligence games, intelligence games course, mathematics attitudes, elementary school
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LIDERLIK KURAMLARINDAN “BUYUK ADAM TEORISIi” VE YONETIM BAKIS ACISIYLA,
MEVLANA VE MEVLEVILIK KiTAP KRIiTiGI

“GREAT MAN THEORY” FROM LEADERSHIP THEORIES AND THE MANAGEMENT
PERSPECTIVE, MEVLANA AND THE MEVLEVILIAN BOOK CRITICAL

Dr. Ogr. Uyesi Ozgiil ORSAL
OZET

Mevlana ve Mevlevilik Kitab1 okuyucusunun ilgi alanina gore anlamlandirabilecegi bir derinligi vardir.
Asaf Halet Celebi’nin amaci Mevlana’y1 anlatmak i¢cin Mevlana ve Mevlevilik ile ilgili tiim kitaplarin
onemli gordiikleri yerlerini ele almasidir. Mevlana ve Mevlevilik Kitabinda bir tarihgi okursa tarihe, bir
sosyolog okursa sosyolojiye, bir psikolog okursa psikolojiye, bir felsefeci okursa felsefeye, bir din bilimci
okursa din bilimine, bir yonetim bilimci okursa yonetim bilimine ait unsurlar bulur. Mevlana’y1 liderlik
kuramlarindan “biiyiik adam” ve yOnetimi ele alis1 agisindan incelemeye deger bir nitelik tasir. Elbette
Asaf Halet Celebi’nin yoOnetim bilimleri alanina katki gibi bir amaci yoktur ancak yasama ayna
tutmaktadir. Liderlik kuramlarinda “biiyiik adam teorine” goére Mevlana asil bir aileden gelmektedir.
Annesi Emir kizi, babaannesi Harzemsahlar hanedani prensesi, babasi “Alimlerin Sultani” {invanl ile
taninan zengin bir alimdir. Ayrica babasina “Bir postta iki sultan yarasmaz ve bir ormanda iki aslan
bagdasmaz. Eger kendileri memlekette saltanat siirmek havasinda ise, iste kalenin anahtarlari. Saltanatlar
miibarek olsun!” denilerek taht teklif edildigi gdz oniine alinirsa hem {ist yonetim tarafindan se¢ilen hem
de herkes tarafindan secgilen ve takip edilen lider oldugu goriilmektedir. Mevlana’nin ise gelecekte lider
olacagi “Suphanallah, bir deniz bir g6liin arkasina diigmiis gidiyor!” ifadesiyle goriilmektedir. S6ziin ifade
edildigi ve ilerleyen donemlerde her kesimden en fakirinden en asiline kadar 6giit almasi ise takipgilerinin
ne kadar genis perspektifte oldugunu gozler 6niine sermektedir. “Gel! Gel! Ne olursan ol yine gel! Kafir
de olsan, putperest de olsan yine gel! Bizim dergdhimiz timitsizlik kapisi degildir! Yiiz kere tovbeni
bozmus olsan da gel!” Hatta Mevlana’nin 6liimiinden sonra bile din ve millet farki gdzetmeyen
takipgilerinin niteligi ve niceligi glinlimiizde de evrensel olarak artmaya devam etmektedir. “Her temiz
insan ona sadik, her millet ona asikti. Hristiyanlar “Bizim [sa’miz odur”, Museviler “Musa’miz odur”,
diyorlardi. Miisliimanlar ona “O, Peygamber’in nuru ve sirridir. Faziletlerin sonsuz denizidir” diyorlardi.
Kirk giin basindan ayrilmayan halk 6ldiigi geceye “Seb-i Arus” adin1 vermistir”. Yazara gore Mevlana
takipcilerinden Sultan 3. Selim, Sultan Resat vb. padisahlarin yani sira emir, vezir, dost ve akrabalarina
sadece 0giit degil, Mecalis-i Seb'a -Yedi Meclis ve Mektubat- Mektuplar (147 tane) isimli eserlerini
yazarak, yonetimsel ve liderlik yaklagimlarini paylasmistir. Bu eserleri, Mevlana’nin yasadigi 13. Asir
Anadolu’daki siyasi yonetimlerin ve kuruluslarin, yonetim ve idare sistemlerini olgular tizerinden analitik
yaklasimla ele almaktadir. Bu yaklasim, yonetim bilimlerinde halen kullanilmaktadir. Yonetimsel bakis
acistyla Mevlana Celaleddin Rumi 1273 yilinda Mevlevilik orgiitiiniin kurucu lideridir. Mevlevilik orgiitii
icerisinde uygulanan yonetim, idare sistemleri ve insan kaynagindaki heterojenlik ve farkliliklarin
yonetimindeki bagarili uygulamalarin ¢iktilarini orgiitsel baglilik, kalite ve memnuniyetin iist diizeyde
olmasiyla gormekteyiz. Mevlana’nin bu alanda s6z soyleyecek bilgi birikimine sahip oldugu ve bu alana
ilgi duyan okuyucularina bir bakis a¢isi kazandirabilecegi gercegini ortaya koymaktadir. Asaf Halet
Celebi’nin aynasinda yansiyan Mevlana’nin liderlik ve yonetimi ele alis bi¢imi bilimsel gergekliklerle
ortiisiir. Bu ¢alismada Mevlana ve Mevlevilik Kitabi Mevlana’nin liderlik ve yonetimi ele alis bigimi
amaglanmaktadir. Bir devrin ruhunu yansitan kitaptaki bu tespitler hem girisimci adaylar1 igin hem de
alanda ¢aligma yapmay1 diisiinenler i¢in farkindalik olusturacak yeni bakis agilar1 kazandiracaktir.

Anahtar Kelimeler: Liderlik, Biiyiik Adam Teorisi, Y6netim, Mevlana
ABSTRACT

The Book of Mevlana and Mevlevi has a depth that the reader can make sense of according to his field of
interest. The aim of Asaf Halet Celebi is to discuss the important parts of all the books about Mevlana and
Mevlevi in order to explain Mevlana. In the Mevlana and Mevlevi Book, if a historian reads, he finds
elements of history, if a sociologist reads sociology, if a psychologist reads psychology, if a philosopher
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reads philosophy, if a theologian reads it, he finds elements of religious science, and if a management
scientist reads, he finds elements of management science. It is worth examining Mevlana in terms of the
"great man" and management theory, which is one of the leadership theories. Of course, Asaf Halet Celebi
does not aim to contribute to the field of management sciences, but he mirrors life. According to the “great
man theory" in leadership theories, Mevlana comes from a noble family. His mother is a daughter of Emir,
his grandmother is a princess of the Harzemsahlar dynasty, and his father is a rich scholar known as the
"Sultan of Scholars". He also told his father, “Two sultans are not worthy of a coat and two lions are
incompatible in a forest. If they are in the mood to reign in the country, here are the keys to the castle.
May their reign be blessed!” It is seen that he is the leader both chosen by the senior management and
chosen and followed by everyone. Mevlana will be the leader in the future, "Suphanallah, a sea is falling
behind a lake!" is seen in the expression. The fact that the word is expressed and that he receives advice
from all walks of life, from the poorest to the noblest, reveals how broad perspective his followers are.
"Come! Come! Whatever you are, come again! Come again, whether you are a disbeliever or a pagan! Our
lodge is not a door of despair! Come even though you have broken your penance a hundred times!” Even
after the death of Mevlana, the quality and quantity of his followers, who do not discriminate between
religion and nationality, continue to increase universally today. “Every clean person was loyal to him;
every nation was in love with him. The Christians said, "He is our Jesus", the Jews "He is our Moses".
Muslims told him, “He is the light and secret of the Prophet. It is the endless sea of virtues,” they said. The
people, who did not leave his head for forty days, named the night he died “Seb-i Arus”. According to the
author, some of the followers of Mevlana, Sultan Selim 11, Sultan Resat, etc. In addition to the sultans, he
shared his managerial and leadership approaches by writing his works called Mecalis-i Seb'a -Seven
Councils and Letters-Letters (147), not just advice to the emirs, viziers, friends and relatives. These works
deal with the management and administration systems of the political administrations and organizations in
Anatolia in the 13th century, where Mevlana lived, with an analytical approach through facts. This
approach is still used in management sciences. From an administrative point of view, Mevlana Celaleddin
Rumi is the founding leader of the Mevlevi organization in 1273. We see the outputs of successful
practices in the management of the heterogeneity and differences in the management, administrative
systems and human resources applied within the Mevlevi organization, with the high level of
organizational commitment, quality and satisfaction. It reveals the fact that Mevlana has the knowledge to
have a say in this field and can give a perspective to his readers who are interested in this field. Mevlana's
approach to leadership and management, which is reflected in Asaf Halet Celebi's mirror, coincides with
scientific realities. In this study, Mevlana and the Mevlevi Book Mevlana's approach to leadership and
management is aimed. These determinations in the book, which reflect the spirit of an era, will bring new
perspectives that will raise awareness for both entrepreneur candidates and those who are considering
working in the field.

Keywords: Leadership, Great Man Theory, Management, Mevlana
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EZOTERIK ORGUT, iILAHI KRiPTO, GiZLi SERVIiS UCGENINDE FANTASTIK BiR
POLISIYE: ABUM RABUM

A FANTASTIC POLICY IN THE ESOTERIC ORGANIZATION, DIVINE CRYPTO, SECRET
SERVICE TRIANGLE: ABUM RABUM

Emre DARMANCI
OZET

Polisiye tarzinda eser kaleme alan kimi yazarlar, ilk eserlerini viicuda getirdiklerinde bazi edebiyat
cevrelerince yadirganmis hatta iivey evlat muamelesi gormiislerdir. Bu nedenle polisiye romanlara uzun
bir sure “kacis edebiyati” nazar1 ile bakilmistir. Belli bir okur kitlesi tarafindan kabul goriinceye kadar bu
tutum devam etmis, edebiyat gevrelerinin ilgisine mazhar olabilmeyi bir tiirli bagsaramamislardir. Post-
modern anlatilar bilindigi iizere geriye doniisler, karmasik iliskiler, zaman ve mekan biitiinliiglinden
siyrilma gibi ozellikleri ile geleneksel metinlerden {islup olarak farklilik arz etmektedir. Polisiye
kurgularda, oncelikle okur iizerinde bir sagkinlik yaratip sonrasinda kordiigiime donen kurmacay: yine
okurun ¢oziimlemesi istenmektedir. Bunun yani sira bilhassa fantastik anlatimda efsane ve mitolojik unsur
gibi modern 6ncesi doneme ait kavramlar post-modern anlatimda kendine farkli sekilde yer bulmaktadir.
Tam da bu noktada, polisiyenin diinyadaki ve Tiirkiye’deki gelisiminden yola ¢ikarak Iskender Pala’nin
son romani Abum Rabum’un kimligi, yazilis amaci, olay orgiisii, sahis kadrosu, mekan, zaman, dil ve
tislubunu da kapsayacak sekilde post-modern bir anlatidaki fantastik kurgular tahlil edilmistir.

Anahtar Sozciikler: Fantastik, Polisiye, Roman, Postmodern.
ABSTRACT

Some writers, who wrote detective works, were even treated as stepchildren by some literary circles when
they created their first works. For this reason, detective novels have been viewed as "escape literature” for
a long time. This attitude continued until it was accepted by a certain readership, and they could not win
the attention of the literary circles. As it is known, post-modern narratives differ in style from traditional
texts with their features such as flashbacks, complex relationships, and getting rid of the integrity of time
and space. In detective fiction, the reader is asked to analyze the fiction that first creates a surprise on the
reader and then turns into a dead end. In addition, concepts belonging to the pre-modern period such as
myth and mythological element, especially in fantastic narration, find a different place in post-modern
narration. At this very point, starting from the development of detective fiction in the world and in Turkey,
the identity of Iskender Pala’'s latest novel, Abum Rabum, is presented in a post-modern narrative,
including the purpose of writing, plot, cast, space, time, language and style. fantastic fictions have been
analyzed.

Keywords: Fantasy, Detective, Novel, Postmodern.
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MATERYALIZMIN TUKETiCi DAVRANISLARINA ETKISI
THE EFFECT OF MATERIALISM ON CONSUMER BEHAVIORS
Ogr. Gor. Selim AYKAC
Istanbul Gelisim Universitesi Meslek Yiiksekokulu
saykac@gelisim.edu.tr
OZET

Tiiketimin kendilerine zevk verdigini diiginen insanlar aligverig, i¢in asir1 harcama yapmaktadir.
Dolayisiyla materyalist olarak tanimlanan bu kisiler, ihtiyaglarindan ¢ok daha fazlasini satin aldiklar1 igin
genellikle finansal sorun yasamaktadir. Bu kisilerin mutlu olmak amaciyla yaptiklari bu olay siirekli
tekrarlanmaktadir. Bu agidan bakildiginda materyalizm bir doéngti haline gelebilecegi de
soylenebilmektedir. Materyalist tiikketim anlayisi ile gelismislik arasindaki iliski tizerine arastirma yapan
arastirmacilar, net bir baglant1 saptayabilmis degildir. Ger ve Belk (1996) yaptiklar1 calismada
materyalizm orani en yiiksek tilkeleri incelemistir. Bu ¢alismaya gore en materyalist tiiketici potansiyeline
sahip ilkenin Romanya oldugu gorilmiistir. Romanya’y1r sirasi ile ABD, Yeni Zelanda, Ukrayna,
Almanya ve Tiirkiye takip etmektedir. Bu agidan bakildiginda gelismislik diizeyi ile materyalist tiiketiciler
arasinda direkt baglanti bulunmamaktadir. Fakat ¢alismanin farkli bir boyutu incelendiginde sehirlerin
kirsallara oranla daha materyalist egilimde oldugu gorilmektedir. Materyalizm ile tiiketici davranislarmin
ise dogrudan iligkili oldugu goriilmektedir. Aradaki bu iliski genellikle olumsuz olarak tanimlanirken, bazi
arastirmacilar olumlu olabilecegini de savunmustur. Oziinde, miisterilerin ihtiyaclarindan ¢ok daha
fazlasini satin almasi mutlu olmak amaciyla yapilan eylemler olarak goriilmektedir. Fakat bu denli sahip
olma duygusunun insanlari karamsarliga da siriikleyebilecegi de calismalar ile goriilmektedir. Yapilan
caligmalarda materyalizm ile kiskanglik kavrami arasinda da dogrudan bir iliski oldugu goriilmektedir.
Diger bir ifade ile “sahip olma merkeziyetciligi” olarak ifade edilen bu kavram, tiiketicilerin yiiksek
miktarlarda aligveris, yapmasina neden olabilmektedir. Ayrica ¢alismada sehirlesme orani ile materyalist
davraniglarin da paralel ilerledigi goriilmektedir. Sehirlerde yasayan kisiler, kirsallardaki kisilere oranla
cok daha fazla aligveris, yapmaktadir. Buradan hareketle, seherdeki kisilerin daha materyalist oldugu
sOylenebilmektedir. Materyalizm kavraminin en fazla hissedildigi alanlardan bir tanesi de moda alanidir.
Yeni ¢ikanin satin alinmasimn insanlara Statii kazandiracagi diisiincesi reklamlarda vurgulanmaya
calisilmaktadir. Ayn1 zamanda demografik agidan da moda alanindaki materyalist etkide esitlenme
goriilmektedir. Daha 6nceki zamanlarda erkekler moday1 daha az takip ederken, giincel ¢alismalarda bu
durumun esitlendigi goriilmektedir. Diger bir ifade ile, erkekler ve kadinlar arasinda moda konusunda
anlamli bir fark bulunmamaktadir. Materyalizm ile “stati tiiketimi” adi verilen kavramda dogrudan
baglantihidir. Statu tiiketiminde de materyalizmde de ihtiyag, duyulandan fazlasinin satin alinmasi durumu
soz konusudur. Statu tiiketiminin farki; satin alinan maddenin kisiye daha farkli bir statu kazandiracag
anlayigidir.

Anahtar Kelimeler: materyalizm, tiiketici davranislari, statii tiikketimi

ABSTRACT

People who think that consumption gives them pleasure spend excessively on shopping. Therefore, these
people, who are defined as materialists, often have financial problems because they buy much more than
they need. This event, which these people do to be happy, is constantly repeated. From this point of view,
it can be said that materialism can become a cycle. Researchers investigating the relationship between the
materialist understanding of consumption and development have not been able to detect a clear
connection. Ger and Belk (1996) examined the countries with the highest rate of materialism in their
study. According to this study, it has been seen that the country with the most materialistic consumer
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potential is Romania. Romania is followed by the USA, New Zealand, Ukraine, Germany and Tiirkiye,
respectively. From this point of view, there is no direct connection between the level of development and
materialist consumers. However, when a different dimension of the study is examined, it is seen that cities
tend to be more materialistic than rural areas. It is seen that materialism and consumer behavior are
directly related. While this relationship is generally defined as negative, some researchers have also
argued that it can be positive. In essence, the fact that customers buy much more than their needs is seen
as actions taken to be happy. However, studies show that such a sense of ownership can lead people to
pessimism. In the study, it is seen that there is a direct relationship between materialism and the concept of
jealousy. In other words, this concept, which is expressed as "centralization of ownership"”, can cause
consumers to shop in large quantities. In addition, it is seen in the study that the rate of urbanization and
materialistic behaviors also progress in parallel. People living in cities shop much more than people in
rural areas. From this point of view, it can be said that the people in the city are more materialistic. One of
the areas where the concept of materialism is felt the most is the field of fashion. The idea that the
purchase of a new product will give people status is tried to be emphasized in advertisements. At the same
time, in terms of demographics, there is an equalization in the materialist influence in the field of fashion.
While men followed fashion less in the past, it is seen that this situation is equalized in current studies. In
other words, there is no significant difference in fashion between men and women. It is directly related to
materialism in the concept called “status consumption”. In both status consumption and materialism, there
is a case of buying more than is needed. The difference in status consumption; It is the understanding that
the purchased item will give the person a different status.

Keywords: materialism, consumer behavior, status consumption
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OZET

Cografya bir birim olup, toplumda yasayan bireylerin yasam ortamini inceliyor. Yasadigimiz cografyayi
bilmeyerek bazi degerlerin farkinda degilizdir. Cografya tiim bilimlerin genelinde oldugu gibi toplumda
gelisen veya meydana gelen olaylarla yakindan ilgilidir. Sosyologlar ve psikologlar bir insana ait olan tiim
ozellikleri, iginde bulundugu ortama gore yorumlarlar. Sonug¢ olarak toplum ve insan yasadigi ¢evreye
gore sekilleniyor. Cografya disiplini insanlarda birtakim kimlikler olusturur ki, bu da ilk olarak bireyin
kiiltiirli, yasadig1 toplum, ilke, bunlari olusturan nedenler ve tiim bunlarin fiziki beseri unsurlariyla
tanimlanmas1 cografya egitimi agisindan biiylik katki saglar. Cografyasin1 6grenen ve bilen insan
vatandaglik bilincini kavrar ve yasadig1 topluma ve ¢evreye karsi kendi sorumlulugunun farkina varir.
Cografya egitimi glniimiizde farkli tilkelerde farkli agilardan etkili bir egitim sunmaktadir. Cografya
egitimi niifusun artmasinda, iilkenin kalkinmasinda, savaslarin asil sebebi olarak yasadigimiz diinyayi
anlama ve olaylarin meydana gelmesinde olusan asil nedenleri belirleyebilme 6zelligine sahiptir. Cografi
konulara giinliik hayatta ¢ok karsilastigimiz dogrudur, bu nedenle hem ¢agdas diinyay1 hem de giiniimiize
kadar yasananlari da anlamamizda ve yorumlamamizda bize yakindan yardimci oluyor. Cografya
egitiminin Ogretimde verimli olmasini istiyor isek cografyanin hayatimizdaki karsiligini, cografyanin
hayatimiza olan etkisini de incelememiz gerekmektedir. Bir baska degisle, sadece cografi bilgi degil, o
bilginin bize ne kattig1 nerede isimize yarayacagidir. Cografya Ogretiminin basarisi, sorunlarin
tanimlanmasina ve bu sorunlara ¢dziim Onerilmesine baglidir. Bir bilim olarak cografya, uzayda
oryantasyon, bolgesel sinirlandirma, tarimsal verimliligi artirmak i¢in mekanin organizasyonu, siyasi ve
askeri amaclar vb. gibi bir dizi ihtiyact kapsayan sosyal bir zorunluluktan dogmustur. Giiniimiizde, her
zamankinden daha fazla, cografyanin toplumda sundugu hizmetlere duyulan ihtiyag daha da keskinlesiyor.
Bu arastirma, egitim planlamasini vurgulayan bu tiir calismalar i¢in kavramsal bir ¢erceve sunmaktadir.
Verilen bilgi simif diginda kullanilmiyorsa o bilginin gegerliligi yoktur. Bunun i¢inde verilen her bilginin
diinya iizerindeki ¢evremizdeki, hayatimizdaki karsiliginin 6grenilmesi gerekir. Bu arastirmanin amaci,
Sovyetler doneminde, Sovyetlere bagli bulunan Tiirk devlet kurumlarindaki cografya egitim/6gretiminin
ne oldugu ne olmasi gerektigi, etkililigi ve sorunlarmin neler oldugunu anlatmak ve Sovyetler — Tiirkiye
iligkisini ¢ozlimleyerek dnemli bir katki saglamaktir. Bu nedenle, ¢aligma da iki iilke arasindaki iligkiler,
Sovyetlerin Tiirkiye politigi, bu politigin egitime katkisi, 6nemli olaraktan cografya egitim/0gretiminin
nasil oldugu, hangi materyallerin kullanildig, etkililigi ve Tiirk dilinde materyallerin kullanimina bakisla
ilgili yaganan sorunlarin neler oldugu ile ilgili goriisler belirtilmektedir.

Anahtar Kelimeler: Cografya, Sovyetler, Egitim, Egitim Programlari, Toplum, Cografya Egitimi
ABSTRACT

Geography is a unit that examines the living environment of individuals living in the community. We are
not aware of certain values by not knowing the geography in which we live. Geography, as across all
Sciences, is closely related to events that develop or occur in society. Sociologists and psychologists
interpret all the characteristics of a person according to the environment in which they are located. As a
result, society and people are shaped according to the environment in which they live. The discipline of
geography creates a humber of identities in people, and the Buddha first contributes greatly in terms of
geography education, defining the culture of the individual, the society in which he lives, the country, the
reasons that make up them, and all these physical human elements. A person who learns and knows his
geography understands the consciousness of citizenship and becomes aware of his own responsibility to
the society and environment in which he lives. Geography education today offers effective education from
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different angles in different countries. Geography education has the ability to understand the world in
which we live as the main cause of wars, in the growth of the population, in the development of the
country, and to determine the main reasons for the occurrence of events. It is true that we encounter
geographical issues a lot in daily life, so it closely helps us understand and interpret both the modern
world and what has happened to the present day. If we want geography education to be efficient in
teaching, we need to examine the value of geography in our lives and the impact of geography on our
lives. In other words, it’s not just geographic information, it’s where we can use what that information
adds to us. The success of geography teaching depends on identifying problems and proposing solutions to
these problems. Geography as a science, orientation in space, territorial delimitation, Organization of
space to increase agricultural productivity, political and military purposes, etc. it was born out of a social
imperative that encompassed a range of needs. Today, more than ever, the need for the services that
geography offers in society is becoming more acute. This research provides a conceptual framework for
such studies that emphasize Educational Planning. If the information provided is not used outside the
class, this information has no validity. It is necessary to learn the equivalent of every information given in
this world around us, in our lives. The aim of this research is to explain what geography education/training
was, what should be, what its effectiveness and problems were in the Turkish state institutions affiliated to
the Soviets during the Soviet period and to make an important contribution by solving the Soviet —
Turkish relationship. For this reason, the study also States views on the relations between the two
countries, the politics of the Soviets in Turkey, the contribution of this policy to education, as important as
how geography education/training is, what materials are used, their effectiveness and what are the
problems related to the view of the use of materials in the Turkish language.

Keywords: Geography, Soviets, Education, Educational Programs, Society, Geography Education
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